


Navy Reserve Features 
and Benefits

FY-20



 Extra Monthly Income
 Travel Opportunities
 Advancement Opportunities
 Low Cost Life Insurance
 Educational Aide
 Base Privileges
 Uniforms 
 Health/Dental
 Employment Opportunities
 Re-employment Rights
 Relocation Flexibility

Our Features
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 Travel Opportunities to visit ports 
around the world during Annual 
Training (ADT)

 Space Available Flights on Military 
Flights world-wide (MAC Flights).

 TSA Pre-Check Program

Travel



Advancement Opportunities

 Navy Reservists compete in a Navy-Wide 
Advancement exam twice a year, in 
February and August, and are advanced 
on a quota system similar yet independent 
from active duty.

 Growth from within via an Officer 
Programs application to receive a Officer 
Commission into the U.S. Navy



Low Cost Life Insurance (SGLI)

Servicemen’s Group Life Insurance 
(SGLI) offers drilling reservists low cost 
life insurance with coverage starting as 

low as $50,000 and the options to 
increase it to $400,000.  There is also 

coverage available for family members.
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Chapter 1606 Kickers: An 
additional amount, called a 
kicker, may be added to 
the benefit of some 
chapter 1606 students 
who fall into a designated 
unmanned rating.  The 
possible monthly kicker 
levels are $100, $200, and 
$350.

Entitlement: 36 months. 
(Maximum of 48 months if 
eligible for more than one 
benefit chapter.)



Unlimited use of the base facilities for members and their 
dependents. 
Base auto shops 
Hobby shops
Gyms  
Theaters
Fleet and Family Service Centers
Legal Assistance
Military Lodging
Information, Tickets and Tours (ITT) Offices
Other shopping and recreational facilities 

Base Privileges



The Navy Reserve does not have a 
uniform allowance, but it does allow you to 

exchange uniforms one for one.  You 
simply turn in your used uniforms to 

receive new uniforms at no cost to you.

Uniforms



• As a Navy Reservist, you are eligible for TRICARE 
Reserve Select benefits. TRICARE Reserve Select brings 
together health resources of the armed services and 
supplements them with civilian resources to complete 
your healthcare coverage. You will also receive use of 
military facilities in the event of illness or injury during 
training periods. 

• Reservists can elect to purchase single or family dental 
insurance.  

Health/Dental



Websites and Premiums
http://www.tricare.mil/TRS

Member Only Coverage - $46.09 a month
Member & Family Coverage - $221.38 a month

http://www.tricare.mil/tdp
Sponsor Only Coverage - $11.39 a month

Single Coverage - $28.48 a month
Family Coverage - $74.05 a month

Sponsor & Family Coverage - $85.44 a month

Health/Dental



1. Voluntary Recall
2. RC to AC thru the CTO
3. Full Time Support/FTS
4. Active Duty for Special Work/ADSW
5. Networking
6. Recruiting Duty as CANREC

Employment Opportunities



The Uniformed Services Employment and Reemployment Act 
of 1994 provides for reemployment of veterans who are 
recalled to Active Duty or voluntarily elect to convert to Active 
Duty status.   Navy Reservists are protected from any type of 
employer prejudice while drilling, during Annual Training (AT) 
or in case of a recall to Active Duty.

For more information: 
www.ussera.gov

www.esgr.org

Re-Employment Rights 
under 
USERRA Statutes

http://www.ussera.gov/
http://www.esgr.org/


The Navy Reserve has a FLEXIBLE
policy to assist you in transferring to a 

new drill site.  If your family or job 
relocates, the Navy Reserve can 

transfer you to another unit. 

Relocation Flexibility



ANY FURTHER QUESTION 
PLEASE FEEL FREE TO STOP BY OUR OFFICE

109 S MURCHISON ST,
ATHENS, TX, 75751

OR CONTACT MYSELF, PETTY OFFICER BRANIGHAN AT
903-368-4369
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